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Research Analyst
Full-Time   |   Remote-First   |   Immediate Start

About Leda Partners
Leda Partners is a specialist technical recruiting firm built around research depth, not volume. We focus on a small number of highly technical talent markets and serve the organisations that genuinely need the best engineers in those ecosystems.
Our model is different. We track engineers before we have mandates. We read mailing lists, watch commit histories, and build long-term relationships with contributors who will never post their CV on LinkedIn. By the time a search opens, we already know who the candidates are.
We operate in small, focused pods — a founder/business lead paired with research and execution specialists. This is the first research hire into that structure.
The Role
This is a research-first role. You will own the intelligence layer of the business — mapping deep technical talent markets in depth, identifying engineers worth knowing long before any search begins, and building the systems that keep that knowledge current and actionable.
You will not be measured on call volume or InMail response rates. You will be measured on the quality and defensibility of your market knowledge, and on the degree to which the work you produce directly enables placements.
This suits someone who thinks like an analyst — who wants to build a genuine edge in a narrow market and take ownership of a territory, not process inbound applications.
Responsibilities
1. Build and maintain deep talent maps across your assigned technical markets — tracking key contributors, maintainers, project leads, and emerging voices.
1. Monitor primary sources: mailing lists, GitHub activity, conference programmes, and community forums.
1. Develop long-term relationships with engineers who are not actively job-seeking, positioning Leda as a trusted contact before any vacancy arises.
1. Produce proactive candidate profiles for live searches and inform talent theses ahead of anticipated mandates.
1. Capture team structures, compensation benchmarks, career motivations, and project context to build market intelligence that goes beyond surface-level data.
1. Build and maintain automated monitoring systems and sourcing tooling (e.g. Clay, GitHub API integrations) to keep intelligence current at scale.
1. Contribute to Leda’s presence in the relevant technical communities — conferences, forums, and specialist networks.
1. Feed qualified, warmed candidates into active searches alongside the founder/business lead.
What We're Looking For
Non-negotiable
1. Recruiting, sourcing, or research experience — or demonstrable ability to map a niche market in depth.
1. Strong written and verbal communication; able to build credibility with technically sophisticated engineers.
1. Comfortable with outbound, relationship-driven work where the timeline from first contact to placement is measured in months, not days.
1. Commercial awareness — you understand how your work connects to revenue outcomes.
1. Experience working in technical or technology markets.
1. Genuine aptitude for designing efficient processes and adopting new tooling.
Desirable
1. Exposure to technical recruiting — systems software, infrastructure, or open-source ecosystems preferred.
1. Startup or boutique agency background; comfortable operating without a large support structure.
1. Familiarity with open-source communities and how engineers in those ecosystems think about their careers.

If this sounds like the right move, we'd like to hear from you.
Send a short note explaining why this role makes sense for you — no CV required at first contact — to hello@leda-partners.com.
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